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Serving Nurses Practicing in Ambulatory Surgery, Preanesthesia and Postanesthesia Care
90 Frontage Road, Cherry Hill, NJ 08034-1424
Phone: 877-737-9696; Fax: 856-616-9601; Email: aspan@aspan.org; Web site: www.aspan.org


Dear [Elective Official’s name],

I hope this message finds you well. As one of your constituents and a registered nurse specializing in perianesthesia nursing, I am writing to urge your support for legislation that protects all healthcare workers against workplace violence. 
Workplace violence has worsened over the past 15 years, making healthcare one of the most dangerous professions. In 2020, data revealed 10.3 out of every 10,000 healthcare workers experience workplace violence, compared to 2.9 per 10,000 in the general workforce.1 According to the International Association for Healthcare Security and Safety, 22 simple assaults occur per 100 hospital beds every day in the U.S.2 A recent study in The Joint Commission Journal on Quality and Patient Safety found that 78.2% of perioperative workers have experienced workplace violence.3
[Share your personal story here if applicable]
Workplace violence widely affects our community. Healthcare workers are leaving their professions due to unsafe conditions, leading to staff shortages, poor patient outcomes, and increased healthcare costs.
Many states have existing legislation addressing healthcare worker violence as a misdemeanor, while in other states, it is classified as a felony. We need consistent and strong legal consequences across all states.
I strongly request your support for these policy measures:
1. Support Federal HB2663/S1176: This bill directs OSHA to “develop and enforce specific standards for health care and social service employers to hold them accountable for protecting their employees.”
2. Support The Joint Commission’s Workplace Violence Prevention Standards for Hospitals: Address barriers to nurses and other healthcare workers reporting violence and abuse and strengthen 'zero-tolerance' policies with defined penalties.
3. Strengthen Penalties and Reporting Laws: Ensure consistent and severe penalties across all states and make it easier for healthcare workers to report incidents.
Thank you for your time and consideration.
Sincerely, 
[Your name and credentials]
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